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Emp. No : ( )

Employment Contract

Jias

By Allah bless, this Employment Contract “Contract” is entered into by
and between The First Party described in Article (1-1) and Second Party
described in Article (1-3) below in their full legal capacity and consent
according to the following conditions:
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Article (1) :

The Parties agree on all the statements and details below mentioned, provided
that they are implemented and interpreted in accordance with the rules and
conditions contained in the relevant Articles in this contract:
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Article No. The Description 5 S— 2l 8,
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‘ 1-3 } SECOND PARTY’S NAME (The Employee) il gl /A il 1.3 I
] T ———
‘ 14 ’ CITIZENSHIP/ 1.D (Date . number and type) et s IR el 3kt el s 3 st Ausiall ’ 1-4 [
] n1\'A'l_\"_\.1)1=|.d| 'c_:jlﬁa@afn_\“'-)\\"l-\’n\ [
1-5 | SECOND PARTY'S POSTAL ADDRESS G Gkl ) e | 1-5 |
Bahi223344@amail.com s S 3ol £ itguodl el \TTYE i a
Y pdy Ban g mdddl s — Bumdl ¢ c200 VEL Ll
‘ -6 ‘ THE INITIAL JOB TITLE AND LOCATION OF WORK O Jasll Sy digha 1-6
| by il —abadl paall ‘
1-7 JCE::{:;::C; gﬁe—Contmct term — Commencement date- Sl g g - Sl iy - - Sl 5 17
YOV VEY 0 iy VYooY dlan (hasaal g A ) (g i Jee Ne) ‘
[ 1-8 '--.THE BASIC WAGE bl I 1-8 [
l ,wdbi.'.u,._u‘l,:.;hi(dbn,\..j
I 1-9 | HOUSING/ HOUSING ALLOWANCE PER MONTH Sl g fad I -1-9-'
‘ 1 gy kIt (YA - - ) I
| 1-10 ] TRANSPORTAION/ TRANSPORTATION ALLOWANCE Jasyl Jay (Y j 1-10 ‘
I L ey il (19 +) ‘
[ 1-11 | ANNUAL VACATION TERM Al 8 5a Yl S | 1-11 [
J o s ]
|2 | NO.OF TICKETS /ENTITLEMENT/ DESTINATION sl i i S50 | 412 |
| ]
[ 1-13 [ MEDICAL CARE all 3l f 113 J
| el Ll
l 1-14 I OTHER BENEFITS (if agreed upon) (e 31 ) s AN L3 | 1-14 ,
J N/A A,a,;ﬂ

Gkl b s

SR EPRE

T e

A



Oy 5

ARTICLE (2): SUBJECT OF THE CONTRACT:

The Parties agreed that the Second Party hereby accepts to work under

the administration or supervision of the First party in the position
mentioned in Article (1-6) or work as deemed appropriate according to
his qualification, experience and technical capabilities for the job
description attached to this contract or provided later on by the First
party. The work shall be performed in the city mentioned in Article (1-6)
or any other place in the Kingdom of Saudi Arabia where the First Party
practices its activities even if this requires a change of place of residence
and not contrary to the regulations stipulated in Articles (58, 59) of the
Labor Law and the Implementing Regulation.
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ARTICLE (3) TERM OF THE CONTRACT:

3/1

This contract is of limited period as described in Article (1-7) and shall be

automatically terminated upon the expiry of its term. None of the
parties shall continue or claim or continue to enforce it beyond that
period
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3/2

The Second Party shall be subject to a ninety days as probation period
starting from the date of reporting to work excluding Eid Alfitr, Eid Aldha
and the sick leave days. After the commencement of this contract
Parties may extend the probation period for additional 90 days by
mutual agreement, The First Party shall have the right to terminate this
contract during the probation period without award, indemnity or an
advance notice.
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3/3

If the contract commencement date is different to the actual date of
report to work the later date shall represents the start date of the
contract, however the expiry date of the contract shall remain the same
unless parties amend the related dates in writing.
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ARTICLE (4) : WORKING DAYS AND HOURS:

sl Slelng AUl il )l okl
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or any other component of the salary that are by nature subject to
increase or decrease shall not be included in the salary on which the end
of service award is calculated.

4/1 The daily working hours are (8) hours for (6) days per week or (48) hours
weekly. Legnd Jae dcl

4/2 The First Party shall pay additional remuneration for the overtime hours Siles AdloYl Jasdl wilelus e Las) Tl GW1caylall gday ol Jo¥1 Goylall pils Y/8
equal 50% of the basic salary. ol Byl e (%401 ) 4] Bl cde Ll =]

4/3 The First Party shall fix the working hours and the overtime hours in Gl Joall Silagly Laelgzily ;ﬂ_g-\h clelu ey wiligl iy SV Chylall agi Y/E
consideration of work requirements. Jaadl gl daial L) Lide

THE FIRST PARTY'S DUTIES: o d dall e lalil)

ARTICLE (5):BASIC WAGES: :l_swl..SIR'}’I tdualel Balall

5/1  The First Party shall pay the Second Party a monthly basic salary as kel (A Vil § e ge gl s Laalas] Tzl Ayl Jo¥l Cayhall g 5/1
described in Article (1-8) above at the end of each calendar month. 5ke e 5 AN (3 G

5/2 The Parties agreed that all commissions, incentives, percentages on sales ar Aol dlgl B dusld e (95 U1 21§ i M e 06, lall 345] 5/2
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ARTICLE (6) : Allowances and Benefits:

The First Party shall also grant the Second Party the allowances and
benefits agreed upon in accordance with the provisions of Article 1 of
this Contract in accordance with the following conditions:
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6/1

TRAVEL:

6/1/1 In the event of issue a final exit visa to a non-Saudi Second Party due

to expiry of the contract or termination of the contract by the First Party,
the First Party shall provide him with one way air ticket/s in economy
class from the Kingdom of Saudi Arabia to the place of contracting in his
country or the capital of his country.

A
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6/1/2The First Party shall provide The non-Saudi Second Party with economy

class round trip as agreed in article (1-12} - from The Kingdom of Saudi
Arabia to his home country, when his annual vacation is approved by the
First Party. In case the transfer of sponsorship of the Second Party is
approved; the tickets of the last contract shall not be provided & the
process shall be according to the internal policy of the First Party.
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6/2-

HOUSING:

The option mentioned in Article (1-9) is agreed by the Parties; to be
calculated on the basis of 25% of the basic wage; the First Party is
entitled to change the mentioned option with suitable alternative
accommodation during the contract without prejudice the Second PTV’
benefit.
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6/3 TRANSPORTATION

The option mentioned in Article (1-10) is agreed by the Parties to b

monthly calculated on the basis of 10% of the basic wage; and n

+ 3.1
J’E’
'léss

S ~ JEsY Y/
Es)’@«/m, oMel (1--1) il gl Hlawll Ll e Bl @
s JUy € - e Jay (oebedll 201 e %1+ bl




than SR 400 and not more than SR2500. The First Part\;r is entitled to

O 2Byl 0939 dhall el sl Juds dadl jliiall L) J il JgY1 Lyl

amend the option referred to with suitable alternative accommodation RECURE NCU S
during the contract without prejudice to the Second Party benefit.
gl 51 £/6

6/4 - ANNUAL LEAVE:
The Second Party shall be entitled to a prepaid annual leave according
to the period agreed under Article (1-11), provided that the leave wage
is paid in advance upon maturity, and the First Party is entitled to
postpone the leave after the end of the eligibility year for a period of not
more than (90) days, and also entitled with a written approval of the
Second Party to postpone the leave to the end of the year following the
year of eligibility according to the work requirements.
The Second Party may apply for leave after eleven calendar (11) months
of continuous service to the First Party.
First Party is entitled to set the dates of such leave according to the work
requirements.
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6/5 - MEDICAL CARE:
First Party shall provide medical care to the Second Party in accordance
with the Cooperative Health Insurance Law, the implementing
regulation, and the First Party internal policy.
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6/6 - SOCIAL INSURANCE:
The First Party shall enroll the Second Party’s name at the General
Organization for Social Insurance (GOSI) and Occupational hazards

branch and pay the contributions according to (GOSI) regulations. Lggall G BN
: gz'ﬂl Llsad | W/
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6/7 OTHER BENEFITS:

All allowances and additional benefits provided by Article (1-14) shall be
subject to the internal regulations and policies of the First Party who
has the absolute right to cancel ,amend or substitute it upon the change
of the reasons on which such benefits were provided.
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6/8 The First Party shall incur the fees pertaining to recruitment of non-Saudi
Party, the fees of the residence permit (lgama) and work permit
together with its renewal and the fines resulting from their delay, as well
as the fees pertaining to change of profession, exit and re-entry visas
and return tickets to the worker’'s home country at the end of the
relation between the two parties.

] aileds Ja5 gy sagandl pt GBIl pladia] p gy U CBylall Jaziy A/

el e el o 3l e Cifbleg lasdydady Jeall diasyy LeBYI pgus

Aliogll — dxbge JI JUI 30l Bage 8,50059 83 gally maydly Ligall uss pguny
indylall G A3Mall elgid] s — gy o3 31

THE SECOND PARTY'S DUTIES

LGBl ol

ARTICLE (7) : The Second party's duties

In addition to the duties and obligations of the worker stipulated in this
contract, Labor Law and Work Regulation, the Second Party undertakes and
commits in particular to the following:

© W18l Cobaldl) © AmsLl Ballt
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7/1 Extend all assistance and help without making it contingent on additional
pay in cases of disasters or hazards threatening the workplace or the
persons working therein.
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7/2 To perform the work assigned to him in accordance with the principles
of the profession and in accordance with the instructions of the First
Party; provided that such instructions doesn’t represent a personal
risk, or violation of the contract, law, or public ethics.
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7/3 Take due care of the employer's machinery, tools, supplies and raw
materials placed at his disposal or in his custody and return to the
employers the unconsumed materials.
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7/4 The second party is obliged not to divulge the secrets of the first party
for two years after the termination of the employment contract and
anywhere else in relation to the work agreed under this contract.

Second Party is also obliged not to compete with the first party for two
years in Saudi Arabia in relation to the work agreed under this contract.
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7/5 Agree and delegate the First party to deduct from his monthly wage the
mandatory contribution amount to the General Organization for Social

Insurance (GOSI).
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7/6 Shall be subject to the request of the First Party for the medical
examinations requested before joining work or during the contract term
to verify that he is free of occupational or infectious diseases.
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7/7 Second Party shall be committed to good behavior and conduct during
the work and at all times adheres to the regulations, customs, traditj

and ethics applicable in The Kingdom of Saudi Arabia as well asito abj
by the rules, regulations and instructions applicable by the First

-/
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and shall bears all financial fines resulting from violation. ‘j,

o




This contract may expires or be terminated for the fo{lowmg reasons:
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8/1 In accordance with the cases contained in article (80) of the Labor Law;
the First Party has the right to terminate the contract without remuneration,
notice or compensation to the Second Party; provided that the Second Party
has the opportunity to express the reasons for its opposition to the
termination.
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8/2 The First Party has the right to terminate the contract in accordance with
other statutory reasons expressly stipulated in the Labor Law and its
Implementing regulations.
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8/3 This contact shall expire by the end of the period specified therein and
may be terminated by mutual agreement by the parties provided that
the Second Party approval in writing, Article (8/4) rules shall be applied
to the definite contract if the Second Party terminates the contract by
resignation.
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8/4 If this contract becomes indefinite, either party may terminate it on a
legitimate reason to be declared in the notice addressed to the other
party in writing at least 60 days prior to termination. If the party that
has terminated the contract does not take into account the stated time
limit, it is obliged to pay the other party for the notice period an amount
equal to the remuneration of the other party for the same period.

£t G e oy 03] byl o (Y Sl Bkall sdome pf diall 1 ool 13] £/A

(s o JEY By elgiYl 3 HUS 331 Blall dargy Sl Copas il

chylall ai Ol ail dild 8)sSilall dlgall diall (il N Lbylall £l o 131y lags
Agedi Agall e GUI Gl 12 Lglucs Lakus el dlgs e 4331

8/5 |If the contract is terminated, whether fixed or indefinite term by either
party for an illegal reason, the other party is entitled to compensation
equivalent to the second party's remuneration for two months.
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8/6 The second party has the right to leave the work without notifying the
first party while retaining all its statutory rights in any of the cases
contained in article (81) of the labor Law.
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Article (9) End-of-Service Award

9/1 Upon the end of the work relation, the employer shall pay the worker an
end-of service award of a half-month wage for each of the first five
years and a one-month wage for each of the following years. The end-
of-service award shall be calculated on the basis of the last wage and
the worker shall be entitled to an end-of-service award for the portions
of the year in propertion to the time spent on the job.
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9/2 If the work relation ends due to the Second Party’s resignation, he shall,
in this case, be entitled to one third of the award after a service of not
less than two consecutive years and not more than five years, to two
thirds if his service is in excess of five successive years but less than ten
years and to the full award if his service amounts to ten or more years.
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ARTICLE (10 ) : The Applicable law and the judicial jurisdiction:

10/1 In all matters that are not contained in this contract, the contract shall be
subject; to the provisions of the Saudi Labor, implementing regulations,
Labor Regulation and resolutions in relation. The Second Party confirms his
knowledge of such regulation. This contract contains the entire
understanding and agreement of the Parties with respect to the subject
matter of this contract and supersedes all prior agreements, offers and
understandings weather in writing or verbal as between the Parties if any.

10/2 This contract shall be amended or modified only by written instrument signed
by both of the parties hereto.

10/3 Any dispute between the parties relating to or arising from this contract or
interpretation of any article in the contract shall be amicably resolved.
Otherwise the judicial jurisdiction shall be referred to the labor competent
court in the Kingdom of Saudi Arabia.
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ARTICLE ( 11 ) : NOTIFICATIONS

All official notifications addressed from one party to the other shall be
sending through the addresses stated in Article 1 in this contract via
registered mail, express mail or electronic mail (email) for each party.
Each party agrees to notify the other party immediately and in writing with
the new address in case of change; otherwise correspondents on the
known address and email shall be considered effective and valid.
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ARTICLE ( 12 ) : CONTRACT COPIES:

This contract has been issued in Arabic and English and composed of 12
articles; in the event of a difference between the two languages, the
Arabic version shall prevail. This contract is executed in duplicat

each party holding one copy. /v‘,,;-)
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SIGNATURES:

THE FIRST PARTY
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On behalf of the First Party

Name:
Signature :

The official seal:

Name: o
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